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¡
Session 1: Introduction: conceptual and m

ethodological issues

¡
Session 2: Indicators for m

easuring inequality and social m
obility

¡
Session 3: M

ain drivers of inequalities and barriers to social m
obility in the W

estern B
alkans

¡
Session 4: Sm

all G
roup W

ork -Identification of different social, political, financial, policy related, 
and institutional m

echanism
s contributing to specific inequality and m

obility issues.

¡
Session 5: Sm

all G
roup W

ork -
System

atic integration of key barriers and opportunities for im
provem

ent of 
equity and social m

obility in W
estern Balkan countries. 

¡
Session 6: W

ork on Plenary Presentation
-

Form
ulation of recom

m
endations for im

provem
ent of equity and social 

m
obility in W

estern Balkan countries; Evaluation of the Stream
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¡
O

bjectives:

¡
To describe the m

ain drivers of inequality of educational opportunities

¡
To understand the effect of education on inequality of social m

obility 

¡
To understand the effect of labour m

arket and its institutions on inequality of social m
obility 

Speakers: 

¡
N

erm
in O

ruc, C
R

ED
I

¡
Introductory rem

arks on the above topics

¡
Jeton

M
ehm

eti, G
A

P Institute

¡
G

ender inequalities at the labour m
arket

¡
Cristina M

ereuta, European Training Foundation

¡
Education and labour m

arket policies and skill gaps; T
he role of education in changing econom

ies and societies and how
 this leads to changes in educational 

system
s; T

he right to education and lifelong learning w
ithin the EU

 agenda

¡
O

utputs: U
nderstanding of the m

ain drivers of inequality of social m
obility in the W

estern Balkans
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¡
C

ountries covered: BiH
, C

roatia, Serbia, Slovenia

¡
D

ivergent paths in inequality during transition

¡
LM

I covered:

¡
Em

ploym
ent protection legislation

¡
M

inim
um

 w
ages

¡
Trade unions and C

ollective bargaining
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¡
M

ilanovic
(1999)

argues
that

the
observed

increase
in

inequality
in

transition
countries

is
driven

m
ainly

by
higher

inequality
in

w
age

distribution.

¡
Keane

and
Prasad

(2002)
also

find
that

the
reallocation

of
w

orkers
from

the
public

sector
w

ith
a

com
pressed

w
age

distribution
to

the
private

sector
w

ith
m

uch
higher

w
age

inequality,accounts
for

the
bulk

of
increased

earning
inequality

during
transition.

¡
Koeninger

et
al.(2007)

show
that

labor
m

arket
institutions

and
policies

account
for

m
uch

ofthe
change

in
w

age
inequality:the

authors
argue

that
union

density,em
ploym

ent
protection,tax

w
edges,levels

and
duration

ofbenefit
replacem

ent
rates,and

the
m

inim
um

w
age

allnegatively
affect

the
w

age
differential.

22/10/2018
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U
nem

ployed (and discouraged)
Em

ployed

Inform
ally em

ployed
Form

ally em
ployed

Precarious w
ork

R
egular w

ork

Private sector
Public sector
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¡
In the I-O

 fram
ew

ork, w
e need to distinguish betw

een the:

¡
1. ”w

ithin-group effect”

¡
2. “betw

een-group effect”

of LM
I on inequality

¡
1. W

ithin-group effect: M
ore protection of insiders can increase their w

ages and consequently the w
age gap

¡
2. Betw

een-group effect: Protects insiders, increases unem
ploym

ent and precarious w
ork (i.e. size of outsiders), and 

consequently increases betw
een-group inequality

¡
So, the overall effect is a com

bination of the tw
o, plus the relative share of each group
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¡
1. W

ithin-group effect: M
ore protection of insiders can increase their w

ages and consequently the w
age gap

¡
2. Betw

een-group effect: Protects insiders, increases unem
ploym

ent and precarious w
ork (i.e. size of outsiders), 

and consequently increases betw
een-group inequality
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¡
1. W

ithin-group effect: C
om

presses w
age distribution. 

¡
In case of ex-Y

U
, m

ay not necessarily be the case, due to the ”m
ultiplier” system

 (koeficijenti)

¡
2. Betw

een-group effect: Increases inequality, as it affects only insiders. In addition, m
ay increase unem

ploym
ent. 

T
he em

ploym
ent effects of a rise in the m

inim
um

 w
age are likely to depend on its level. 
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¡
In theory, the influence of the w

age bargaining system
 on the dispersion of w

ages is am
biguous and depends on 

the num
ber of w

orkers w
ho are covered by collective agreem

ents (be it through union m
em

bership or through 
adm

inistrative extensions of collective agreem
ents), the strength of unions as m

anifested in their w
age effects, the 

level at w
hich bargaining takes place (e.g. at the firm

, industry or econom
y-w

ide level) and the degree of 
coordination.

¡
In ex-Yu countries, trade union coverage m

uch higher in public than in private sector.

¡
1. W

ithin-group effect: C
om

presses w
age distribution. R

educes inequality in hours w
orked.

¡
2. Betw

een-group effect: Increases union vs. non-union w
age gap and increased dow

nw
ard w

age flexibility for 
outsiders, and consequently increases inequality.
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LM
I

B
iH

C
roatia

Slovenia
Serbia

EPL
D

escription
M

edium
M

edium
M

edium
M

edium

W
ithin-group effect

R
educing

R
educing

R
educing

R
educing

Betw
een-group effect

Increasing
Increasing

W
eak

Increasing

M
inim

um
 w

age
D

escription
H

igh
Low

Increasing
Low

W
ithin-group effect

R
educing

Increasing
R

educing
R

educing

Betw
een-group effect

Increasing
Increasing

W
eak

Increasing

Trade unions
D

escription
W

eak
W

eak
Strong

W
eak

W
ithin-group effect

R
educing

R
educing

R
educing

R
educing

Betw
een-group effect

Increasing
Increasing

W
eak

Increasing

C
ollective bargaining

D
escription

H
igh

Low
H

igh
Low

W
ithin-group effect

R
educing

R
educing

R
educing

R
educing

Betw
een-group effect

Increasing
Increasing

W
eak

Increasing
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¡
O

bjective:  To identify different social, political, financial, policy related, and institutional m
echanism

s contributing 
to specific inequality and m

obility issues, based on discussions from
 previous sessions

¡
O

utputs: 

¡
M

ain drivers?

¡
A

ctions needed?

¡
Key stakeholders?


